Registered Teacher

Posi on Descrip on and Performance Management

Kohia te wānanga e tu ki te ao mārama | Gather the knowledge of the ancestors and stand to face the world
Our mission is to be a community that inspires a world of possibili es by being ...

Our values (cornerstones) …
Nurturing our Human Spirit – Aroha a tētahi ki tētahi
Leading the Way – Ārahia te waka
Reaching for the Sky – Whaia te i kahurangi
Excelling through Eﬀort – Ina te mahi, he ranga ra

Māramatanga
Equipped

Whakamana
Empowered

Wānanga
Self Aware

Whanaungatanga
Connected

Overarching Statements
1.
Teachers play a cri cal role in enabling the educa onal achievement of all ākonga / learners.
2.
The Treaty of Waitangi extends equal status and rights to Māori and Pakeha. This places a par cular responsibility on all teachers in Aotearoa New Zealand to
promote equitable learning outcomes.
3.
In an increasingly mul ‐cultural Aotearoa New Zealand, teachers need to be aware of and respect the languages, heritages and cultures of all ākonga.
4.
In Aotearoa New Zealand, the Code of Professional Responsibility commits registered teachers to the highest standards of professional service in promo ng the
learning of those they teach.
Scope Statement
At Kohia Terrace School the Standards for the Teaching Profession will form the basis of Performance Appraisal for all teachers.
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Management Units
Staﬀ who are allocated management units will be required to formulate an appraisal goal per nent to the management unit.
The Standards
The Standards have been developed for the following purposes:
● describe the essen al professional knowledge in prac ce and professional rela onships and values required for eﬀec ve teaching
● promote high‐quality teaching and leadership for all learners across all educa on se ngs
● set the standard expected for teachers to be issued with a prac sing cer ﬁcate
● provide a framework to guide our career‐long professional learning and development as a teacher
● promote the status of the teaching profession through making explicit the complex nature of teachers’ work
● strengthen public conﬁdence in the teaching profession
Standard

Elabora on of the Standard

Te Tiri o Waitangi Partnership
Demonstrate commitment to tangata
whenuatanga and Te Tiri o Waitangi
partnership in Aotearoa New Zealand.

●
●
●

Understand and recognise of the unique status of tangata whenua in Aotearoa New Zealand.
Understand and acknowledge the histories, heritages, languages and cultures of partners to Te Tiri o Waitangi.
Prac se and develop the use of te reo and kanga Māori.

Professional Learning
Use inquiry, collabora ve
problem‐solving and professional
learning to improve professional
capability to impact on the learning
and achievement of all learners.

●
●

Inquire into and reﬂect on the eﬀec veness of prac ce in an ongoing way, using evidence from a range of sources.
Cri cally examine how my own assump ons and beliefs, including cultural beliefs, impact on prac ce and the
achievement of learners with diﬀerent abili es and needs, backgrounds, genders, iden es, languages and cultures.
Engage in professional learning and adap vely apply this learning in prac ce.
Be informed by research and innova ons related to: content disciplines; pedagogy; teaching for diverse learners
including learners with disabili es and learning support needs; and wider educa on ma ers.
Seek and respond to feedback from learners, colleagues and other educa on professionals, and engage in
collabora ve problem solving and learning‐focused collegial discussions.

●
●
●

Professional Rela onships
Establish and maintain professional
rela onships and behaviours focused
on the learning and wellbeing of each
learner

●

●

Engage in reciprocal, collabora ve learning‐focused rela onships with:
○ learners, family and whānau
○ teaching colleagues, support staﬀ and other professionals
○ agencies, groups and individuals in the community.
Communicate eﬀec vely with others.
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●
●
Learning‐focused Culture Develop a
culture that is focused on learning, and
is characterised by respect, inclusion,
empathy, collabora on and safety.

●
●
●
●
●
●
●

Design for Learning
Design learning based on curriculum
and pedagogical knowledge,
assessment informa on and an
understanding of each learner’s
strengths, interests, needs, iden es,
languages and cultures.

●

Teaching
Teach and respond to learners in a
knowledgeable and adap ve way to
progress their learning at an
appropriate depth and pace.

●

●
●
●
●

●
●
●

Ac vely contribute, and work collegially, in the pursuit of improving my own and organisa onal prac ce, showing
leadership, par cularly in areas of responsibility.
Communicate clear and accurate assessment for learning and achievement informa on
Develop learning‐focused rela onships with learners, enabling them to be ac ve par cipants in the process of
learning, sharing ownership and responsibility for learning.
Foster trust, respect and coopera on with and among learners so that they experience an environment in which it is
safe to take risks.
Demonstrate high expecta ons for the learning outcomes of all learners, including for those learners with disabili es
or learning support needs.
Manage the learning se ng to ensure access to learning for all and to maximise learners’ physical, social, cultural
and emo onal safety.
Create an environment where learners can be conﬁdent in their iden es, languages, cultures and abili es.
Develop an environment where the diversity and uniqueness of all learners are accepted and valued.
Meet relevant regulatory, statutory and professional requirements.
Select teaching approaches, resources, and learning and assessment ac vi es based on a thorough knowledge of
curriculum content, pedagogy, progressions in learning and the learners.
Gather, analyse and use appropriate assessment informa on, iden fying progress and needs of learners to design
clear next steps in learning and to iden fy addi onal supports or adapta ons that may be required.
Design and plan culturally responsive, evidence‐based approaches which reﬂect the local community and Te Tiri o
Waitangi partnership in New Zealand.
Harness the rich capital that learners bring by providing culturally responsive and engaging contexts for learners.
Design learning informed by na onal policies and priori es
Teach in ways that ensure all learners are making suﬃcient progress, monitor the extent and pace of learning,
focusing on equity and excellence for all.
Speciﬁcally support the educa onal aspira ons for Māori learners, taking shared responsibility for these learners to
achieve educa onal success as Māori.
Use an increasing repertoire of teaching strategies, approaches, learning ac vi es, technologies and assessment for
learning strategies and modify these in response to the needs of individuals and groups of learners.
Provide opportuni es and support for learners to engage with, prac se and apply learning to diﬀerent contexts and
make connec ons with prior learning.
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●
●

Teach in ways which enable learners to learn from one another, to collaborate, to self‐regulate, and to develop
agency over their learning.
Ensure learners receive ongoing feedback and assessment informa on and support them to use this informa on to
guide further learning.

I agree to par cipate in annual performance appraisal against this posi on descrip on.
I will curate evidence from a range of sources including: observa ons, student/parent/colleague voice, assessment informa on, planning, resources, collabora ve inquiry,
appraisal discussions etc.
I will provide reﬂec on on this evidence as part of my performance appraisal.
Signed:

____________________________(Teacher)

Date:__________________

___________________________(Principal)

Date:__________________

